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TERMS OF REFERENCE FOR
THE AUDIT COMMITTEE

The terms of reference for the Audit Committee (flkmmmittee”) adopted by the board of
directors (the “Board”) of Golik Holdings Limitedhe “Company”) are set out below.

2.1

2.2

Members

The members of the Committee (the “Member(s)”) Ishal appointed by the Board from

amongst the non-executive directors of the Compamy a majority of Members shall be

independent non-executive directors. The Commisie&ll comprise a minimum of three

Members, at least one of whom is an independentemenutive director with appropriate

professional qualifications or accounting or refafi@ancial management expertise. A quorum
of a meeting of the Committee (the “Meeting(s)"pklbe two. The Members present shall
elect a chairman to preside the Meeting and theirrmha must be an independent
non-executive director.

Attendance at Meetings

The Finance director and a representative of thereal auditor shall normally attend the
Meetings, other Board members and any staff widgtiie responsibility for any area under
review by the Committee shall also be invited ftieradance if require. The Committee shall
meet with the external auditor without executivieediors present at least once a year.

The company secretary or the assistant companyetaegrshall be the secretary of the
Committee. Where the company secretary is alsexacutive director of the Company, he
can only attend Meetings in the capacity as a com@ecretary, and not as an executive
director.

Frequency of Meetings

Meetings shall be held not less than twice a yedhe Committee shall normally meet prior
to the finalization of both interim and annual awcts to discuss the related issues arising
therein. The external auditors may request a mgewith Members if they consider
necessary.



4.1

4.2

Authority

The Committee is authorized by the Board to ingesé any activity within its terms of

reference as set out herein and any other isswexsfisplly delegated by the Board or may
arise as a natural extension of the review of tam@any’s affairs in pursuing the Committee’s
duties. It is authorized to seek any informatidbrrequires from any employee and all
employees are directed to co-operate with any sgquade by the Committee.

The Committee is authorized by the Board to obtaunside legal or other independent
professional advice and to secure the attendanamutsiders with relevant experience and
expertise if it considers this necessary.

Duties
The duties of the Committee shall be:

Relationship with the Company’s auditors

(a) to be primarily responsible for making recomufations to the Board on the appointment,
reappointment and removal of the external audéod to approve the remuneration and
terms of engagement of the external auditor, and qurestions of its resignation or
dismissal;

(b) to review and monitor the external auditor'siependence and objectivity and the
effectiveness of the audit process in accordante agplicable standards, and to discuss
with the external auditor the nature and scopéefiudit and reporting obligations before
the audit commences;

(c) to develop and implement policy on engagingeaternal auditor (including any entity
that is under common control, ownership or managenveh the audit firm or any entity
that a reasonable and informed third party knowallgrelevant information would
reasonably conclude to be part of the audit firiomally or internationally) to supply
non-audit services, and to report to the Boardptileng and making recommendations
on any matters where action or improvement is retede

(d) to act as the key representative body for eeirgy the Company’s relations with the
external auditor;

Review of the Company’s financial information

(e) to monitor integrity of the Company’s finanéatements and annual report and accounts,
interim report and, if prepared for publication agierly reports, and to review significant
financial reporting judgements contained in them.réviewing these reports before
submission to the Board, focus particularly on:-
(i) any changes in accounting policies and prastic
(i) major judgmental areas;
(i) significant adjustments resulting from audit;
(iv) the going concern assumptions and any qealions;
(v) compliance with accounting standards; and
(vi) compliance with the Listing Rules and legal requieats in relation to financial

reporting;



() regarding (e) above:-
(i) to liaise with the Board and senior managenaamd to meet, at least twice a year,
with the Company’s external auditor; and
(i) to consider any significant or unusual itethat are, or may need to be, reflected in
the reports and accounts, and give due considar&gi@ny matters that have been
raised by the Company’s staff responsible for ttmoanting and financial reporting
function, compliance officer or auditors;

Oversight of the Company’s financial reporting systand internal control procedures

(g) to review the financial controls, internal tah and risk management systems;

(h) to discuss the internal control system with agement to ensure that management has
performed its duty to have an effective internahteal system. This discussion should
include adequacy of resources, staff qualificatiand experience, training programmes
and budget of the Company’s accounting and findunefeorting function;

(i) to consider major investigation findings onamtal control matters as delegated by the
Board or on its own initiative and management'poese to these findings;

() where an internal audit function exists, ts@re co-ordination between the internal and
external auditors, and to ensure that the inteandit function is adequately resourced
and has appropriate standing within the Companyg &n review and monitor its
effectiveness;

(k) to review the group’s financial and accountpalicies and practices;

() to review the external auditor's managemetitete any material queries raised by the
auditor to management about accounting recordandial accounts or systems of control
and management’s response;

(m) to ensure that the Board will provide a timedgponse to the issues raised in the external
auditor's management letter;

(n) to review arrangements employees of the Compaary use, in confidence, to raise
concerns about possible improprieties in financegorting, internal control or other
matters and should ensure that proper arrangeraenis place for fair and independent
investigation of these matters and for appropffiaitew-up action;

(o) to report to the Board on the matters in s@stion; and

(p) to consider other topics, as defined by tharBo

6. Review
The terms of reference set out herein will be aredniiom time to time to comply with the
requirements under the Listing Rules.

7. Reporting Procedures
Draft and final versions of minutes of the Meetirsipgll be circulated by the secretary of the

Committee to all Members for comment and recordhiwvita reasonable time after the
Meetings.



